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Equal Opportunities Policy Statement 

 

24-7 Staffing is committed to promoting equality, diversity and 
inclusion and to ensuring that all individuals are treated with 
dignity and respect. 

The Company supports the principle of equal opportunities and 
does not tolerate discrimination on the grounds of any protected 
characteristic under the Equality Act 2010 and other relevant UK 
legislation governing equality and anti-discrimination, including 
age, disability, gender reassignment, marriage and civil 
partnership, pregnancy and maternity, race, religion or belief, sex, 
or sexual orientation. 

We are committed to ensuring that all employees, workers, 
candidates and other individuals connected with our business are 
treated fairly and without discrimination. All employment 
practices and procedures will be applied in accordance with the 
principles of equal opportunity, including those relating to 
recruitment, selection, training, promotion, career development, 
discipline, redundancy and dismissal. 

All employees and workers, regardless of their role or level of 
responsibility, are expected to comply with this policy and support 
its application in all aspects of their work. 

Any individual who believes they have been subjected to 
discrimination, harassment or victimisation is encouraged to raise 
their concerns in accordance with the Company’s grievance 
procedure detailed in the Staff Handbook. 

 


