Environmental Policy S TA F F I N G

24-7 Staffing is an independently owned recruitment business specialising in the commercial,

driving, industrial and healthcare sectors.

We recognise that the effects of our industry impact on the environment both locally and globally,

and we are committed to protecting, conserving, and enhancing all aspects of the environmental

management.

In 2022 we embarked on a project to map our Carbon footprint with an aim to become carbon

neutral by 2030 and achieve net zero by 2050.

We have already made some major decisions to support this project including relocating our

Salisbury and Bristol branches to smaller, more energy efficient offices.

In Addition:

The Company will recycled 100% of its toners and printer cartridges,

The Company will recycle 100% of its waste paper,

Send payslips electronically via E-payslips for all Company employees to reduce our carbon
footprint,

Encourage our clients to accept invoices via E-Invoicing to reduce our carbon footprint,
printing and postage costs,

Our company Email signature encourage all recipients to consider the environment and only
print the email if really necessary,

The Company encourages all employees to keep documents in electronic files rather than
print them.

We shall endeavour to:

Review

Recycle waste wherever reasonably viable

Improve the efficiency of energy use in our building. i.e. turning lights off, and unplugging
phone chargers

Meet all relevant legislative requirements and co-operate with enforcement authorities.
Seek to reuse instead of disposing materials, so this can promote recycling to employees.
Review environmental issues, this policy and the effectiveness of our procedures on a
regular basis.

Seek competent environmental advice when appropriate for compliance legislation

This policy will be reviewed regularly and may be altered from time to time in light of legislative
changes or other prevailing circumstances.
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